Enroll when first eligible to get guaranteed coverage!

University of Southern Indiana
All Full-Time Employees Hired After January 1, 2009

Basic Term Life Insurance

Basic Accidental Death & Dismemberment Insurance
Optional Term Life Insurance

Dependent Term Life Insurance
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Plus, plan features and answers to common questions



Dear Valued Employee:

University of Southern Indiana is very pleased to provide you and your
family with Basic Term Life Insurance and Basic Accidental Death &
Dismemberment Insurance as an employee benefit. Because you may
need additional coverage, we offer you an opportunity to purchase-- at
competitive group rates--extra financial security, including:

Basic Term Life--1.5 times your covered annual earnings to a maximum of
$75,000.

Basic AD&D--Equal to your Basic Term Life coverage amount.

Because you may need additional coverage, we offer you an opportunity
to purchase-- at competitive group rates--extra financial security,
including:

Optional Term Life --For you.
Dependent Term Life --For your eligible spouse and children.

After careful review, we've selected a group plan issued byh€ Prudential
Insurance Company of America--a name you know and trust. Amsurance
leader for over 130 years, they have high financial strengtratings from A.M.
Best, Moody's, Standard & Poor's, and Fitch. With your fanyik future at stake,
you owe it to them to consider the opportunity described in ths Kit.

Enrolling is easy!
Simply complete the attached Enrollment Form and return it.
Don't miss out on this valuable employee benefit!



If you act NOW, you'll
get guaranteed coverage.

If you enroll when first eligible,
you're guaranteed a certain
amount of coverage for yourself,
your spouse, and each of your
children.

Plus, you have the opportunity to
purchase additional coverage for
yourself when you provide
evidence of good health
satisfactory to Prudential. This
evidence will include answering
health questions and may include
having a medical exam.

See the section "How much
insurance can | buy?" for details.

If you act LATER, you will

need to provide evidence of good
health satisfactory to Prudential for
any amount of coverage.

ENROLL NOWuwith the
enclosed Enrollment Form!

“Why do | need life insurance?”

Life is full of pleasant surprises and, at the same time, liteolds uncertainties.
It's easier to plan for happy events you know will occur, and ore difficult to
plan for the unexpected--such as a death.

If you were no longer there to help support your family, how wauld they be
able to...

u Pay off loans--credit cards, mortgage, and auto?

u Maintain their standard of living--utilities, food, clothing, and personal
expenses?

u Provide for your children's future--tuition and weddings?

u Pay your final expenses--medical care, burial, estate dethent, and
inheritance taxes?

A sufficient amount of life insurance can help your family fiancially recover
from your loss during a stressful time.

“| already have life insurance--
why do | need more?”

On average, households saying they need more insurance ownaugh life
insurance to replace their income for 2.8 years, but thoughthey should have
enough to cover six years of income. Twelve percent of househls would
immediately have trouble meeting everyday living expenseand another 15
percent would have difficulty keeping up with expenses afteseveral monthst

You may be underinsured if your salary has increased sinceumast purchased
insurance. Plus, when you consider new family responsibiéis and inflation, the
life insurance coverage you have now may not offer enough ptection for your
family.

“How can | help protect my loved ones?”

Buy life insurance at work. Your employer offers you the oppaunity to
purchase Optional Term Life Insurance issued by The Prudahinsurance
Company of America.

As millions of Americans have discovered, insurance at grpuates from
Prudential is a smart choice.

1Facts for Consumers From LIMRA International
Life Insurance Awareness Month, September 2006.



"What are the advantages of buying life insurance
at work?"

i

It's easy. There are no confusing quotes to sort through. And with
automatic payroll deductions, you never have to worry aboulate
payments.

It's guaranteed. If you enroll when first eligible, you may get a certain
amount of coverage without having to answer any health quesbns or
having a medical exam.

It's economical. The cost of group insurance may be lower than
insurance you could find on your own.

It's flexible. You may choose the level of coverage that's right for you
and your family.

It's convertible. You and your family can convert your coverage to an
individual Prudential insurance policy if you leave the cgmany for any
reason.

Read on to select the
amount of insurance
that's right for you!

Peace of Mind
from Prudential

Prudential's resources, financial
strength, and stability allow us to
honor long-term commitments,
which means that we'll be here
when you and your family need us.
We've been a top insurance
provider for over 130 years and
have received positive insurance
claims paying ratings from A. M.
Best (A+), Moody's (Aa3), Standard
& Poor's (AA), and Fitch (AA-).*

Plus, we have the advanced
technology and caring
professionals to provide your
beneficiaries with the kind of
customer support they want and
deserve. Our Customer Service
Representatives are well-trained,
knowledgeable professionals who
can quickly answer your family's
guestions.

By choosing Prudential, you give
yourself peace of mind, knowing
you are providing for your loved
ones.

For more information about
Prudential's Group Insurance, visit
us online at:
www.prudential.com/gi.

*  As of December 2008.

A.M. Best ratings range from A++
(Superior) to F (In Liquidation).
Moody's ratings range from Aaa
(Exceptional) to C (Lowest Rated).
Standard & Poor's ratings range
from AAA (Superior) to CCC
(Extremely Vulnerable). Fitch ratings
range from AAA (Negligible Risk
Factors) to DD (Company Under
Order of Liquidation).



The Booklet-Certificate

you will receive after your
insurance becomes effective gives
more details.

For your convenience,
visit our website to use an
electronic life insurance needs
calculator.

www.prudential.com/how
muchdolneed

"What does group insurance offer my family?"

You get attractive premiums for yourself, your spouse, andaeh of your
children. Plus, you'll get the special features mentioneddiow.

Accelerated Benefit Option - If terminally ill, you can get a partial payment of
your group term life insurance benefit. You can use this payant as you see fit.
In the event of your death, your beneficiary will receive a befit payout which
has been reduced by the amount you receive.

Prudential's Alliance Account ®:s - This settlement option is a convenient way
for beneficiaries to manage their benefit payout during a sessful time. Once a
claim is approved, we establish an interest-bearing Alliae Account in the
beneficiary's name. Beneficiaries can leave the money inetlaccount to earn
continuous interest, withdraw the entire amount immediatdy, or write drafts
(“checks”) against the balance.

Waiver of Premium - Payment of your premium can be waived if you meet all
these conditions: 1) you are less than 60 years old when youisability begins,
2) you are totally disabled and unable to work for at least 9 catinuous months,
and 3) you continue to be totally disabled. The Waiver of Preionm Benefit
terminates at age 65. This provision may vary by state.

Conversion to Individual Insurance Coverage -  Upon termination of
employment, you may convert your coverage to a Prudential dividual life
insurance policy, without having to provide evidence of god health.

30pen Solutions BIS, Inc. is the administrator of thalPxllideng Account Settlement Option, a contractual
obligation of the Prudential Insurance Company of Aoatéch,at 751 Broad Street, Newark, NJ
07102-3777. Check clearing is provided by JPMorgan IChdge Bad processing support is provided by
Integrated Payment Systems, Inc. Alliance Accountabalaatesured by the Federal Deposit Insurance
Corporation (FDIC). Open Solutions BIS, Inc., JPMeBankCNa&., and Integrated Payment Systems, Inc.
are not Prudential Financial companies.

SD residentsPortability is not available to South Dakota residents.
VT residentsPortability is not available to Vermont residents.



"How much life insurance is enough?"

The right amount of insurance can help your family. It helpseplace your income for a number of years to
maintain their standard of living and pay for major financikobligations, such as home mortgage and college
tuition.

The Consumer Federation of America (CFA, 1997@commends 6 to 8 times your income  for a married
couple with children. While rules of thumb may be helpful, tley do not take each individual's personal situation
into consideration. This worksheet provides a simple metlioto estimate the amount of life insurance you may
need.

Income Needs

1. Your annual income. (What your family would need if you die today.) Enter a number that's 1.%
between 60-70% of your total income.

2. Annual replacement income. (Available to your family after you die.) Enter a number that 2. %
includes Social Security benefits, if applicable.

3. Total annual income to be replaced. Subtract line 2 from line 1.

4. Funds needed to provide income for years. Choose the number of years your family 4. %
needs your replacement income. Multiply line 3 by the appropriate factdoelow."

[10 yrs x 8.1/ 15 yrs x 11.1 20 yrs x 13.6 25 yrs x 15/6 30 yrs x 17,3 3fs x 18.7 40 yrs x 20.4

Expenses
5. Burial expenses. (The average cost of an adult funeral is about $10,000.) 5%
6. Mortgage and other major debts.  Include mortgage, credit card debt, car loan, home equity loans, etc. 6. $
7. College costs.* (Current cost of a 4 year education: public—$62,264; private—$127,68.) 7.%

Multiply the college costs by the appropriate factor, based on the umber of years between now and
when your child begins college.

5yrsx .82‘ 10 yrs x .6d 15 yrs x .5¢3 20 yrs x .4b

Chid1: $ Child 3: $

Child 2: $ Child 4: $

8. Total capital required. Add lines 4,5, 6 and 7. 8. %

Assets

9. Savings and investments. Include bank accounts, CDs, stocks, bonds, mutual funds, 9.%
real estate/rental property, etc.

10. Retirement savings. Include 401(k) plans, Keogh, pension and profit sharing plans. 10. $

11. Present amount of life insurance. Include group insurance and personal insurance purchased 11. $
on your own.

12. Total of all assets. Add lines 9, 10 and 11. 12. %

13. Estimated amount of life insurance needed.  Subtract line 12 from line 8. 13. %

T Inflation is assumed to be 4%. The rate of return on investmerstis assumed to be 8%.

¥ The College Board,Trends in College Pricing 2005 . Costs include tuition, room, board, books and
supplies, transportation, and other expenses.



"How much insurance can | buy?"

It's easy to customize coverage to fit your family's needs.odr salary determines the maximum coverage amount
available to you. See the chart below for details.

Coverage Options

EMPLOYEE

SPOUSE

CHILDREN

Y Purchase coverage in increments of $10,000 to $500,000, not to exceedibddtieres ynnual earnings.

Y New Hires:Get up to $150,000 - no medical questions asked - when enroliisgeligtxhef.

Y cCurrent ParticipantsiYour current coverage amount will be continued. Evidimsceaifibify satisfactory to The
Prudential Insurance Company of America is requinttefonalieases in coverage amounts.

Y Current Employees who have been denied coverage or who havaived coverage in the past:Evidence of
of insurability satisfactory to The Prudential Insurgare/©f America is required for all other increasegya cover
amounts.

Y Coverage will be reduced as you age - by 35% at age 65, 50% at age 70, 75andtadee lesser of $5,000 or
75% at age 80.

Y Purchase coverage for your spouse in increments of $5,000 to $20@0k ch608h of your Optional Term Life
coverage amount.

Y New Hires:Get up to $20,000 - no medical questions asked - when enrolirsgeligésid.

Current Spouse Participantsfour spouse's current coverage amount will be continned.oEviderability
satisfactory to The Prudential Insurance Companyao$ Aeaeiired for all increases in coverage amounts.

Current Employees whose spouse has been denied coveragénmpast or Late EntrantsEvidence of

insurability satisfactory to The Prudential Insurgacs GbAmerica is required for all coverage amounts.

Y Coverage will be reduced as you age - by 35% at age 65, 50% at age 70,7Fahdtadee lesser of $5,000 or
75% at age 80.

Y Purchase coverage for your children in increments of $2,500 to $b0e806edd@0% of your Optional Term Life
coverage amount. There are no health requirementsvienattpés co

Y Coverage begins from live birth, and continues to age 18igifl ulfiactive 12/01/2007, all unmarried children who
are dependent on you will be covered until the end of tivehyeathey turn 24, regardless of whether or not they are a
full-time student.



"How much does life insurance cost?"

Use the grids below to find the cost of insurance for yourselfyour spouse, and each of your children. These
rates are effective 07/01/2006.

Optional Term Life - Employee Monthly Cost per Coverage Amou  nt
Age $10,000 $20,000  $30,000  $40,000 $50,000 $60,000 $70,000 $80,000 $90,000 $100,000 $110,000 $120,000 $130,000

<25 $0.50 $1.00 $1.50 $2.00 $2.50 $3.00 $3.50 $4.00 $4.50 $5.00 $5.50 $6.00 $6.50
25-29 $0.60 $1.20 $1.80 $2.40 $3.00 $3.60 $4.20 $4.80 $5.40 $6.00 $6.60 $7.20 $7.80
30-34 $0.70 $1.40 $2.10 $2.80 $3.50 $4.20 $4.90 $5.60 $6.30 $7.00 $7.70 $8.40 $9.10

35-39 $0.80 $1.60 $2.40 $3.20 $4.00 $4.80 $5.60 $6.40 $7.20 $8.00 $8.80 $9.60 $10.40
40-44 $0.90 $1.80 $2.70 $3.60 $4.50 $5.40 $6.30 $7.20 $8.10 $9.00 $9.90 $10.80 $11.70
45-49 $1.40 $2.80 $4.20 $5.60 $7.00 $8.40 $9.80 $11.20 $12.60 $14.00 $15.40 $16.80 $18.20
50-54 $2.40 $4.80 $7.20 $9.60 $12.00 $14.40 $16.80 $19.20 $21.60 $24.00 $26.40 $28.80 $31.20
55-59 $4.50 $9.00 $13.50 $18.00 $22.50 $27.00 $31.50 $36.00 $40.50 $45.00 $49.50 $54.00 $58.50
60-64 $6.10 $12.20 $18.30 $24.40 $30.50 $36.60 $42.70 $48.80 $54.90 $61.00 $67.10 $73.20 $79.30
65-69  $11.80 $23.60 $35.40 $47.20 $59.00 $70.80 $82.60 $94.40 $106.20  $118.00 $129.80  $141.60 $153.40
70+ $19.20 $38.40 $57.60 $76.80 $96.00 $115.20  $134.40 $153.60 $172.80  $192.00  $211.20  $230.40 $249.60

Age  $140,000 $150,000 $160,000 $170,000 $180,000 $190,000 $200,000 $250,000 $300,000 $350,000 $400,000 $450,000 $500,000
<25 $7.00 $7.50 $8.00 $8.50 $9.00 $9.50 $10.00 $12.50 $15.00 $17.50 $20.00 $22.50 $25.00
25-29 $8.40 $9.00 $9.60 $10.20 $10.80 $11.40 $12.00 $15.00 $18.00 $21.00 $24.00 $27.00 $30.00
30-34 $9.80 $10.50 $11.20 $11.90 $12.60 $13.30 $14.00 $17.50 $21.00 $24.50 $28.00 $31.50 $35.00
35-39  $11.20 $12.00 $12.80 $13.60 $14.40 $15.20 $16.00 $20.00 $24.00 $28.00 $32.00 $36.00 $40.00
40-44  $12.60 $13.50 $14.40 $15.30 $16.20 $17.10 $18.00 $22.50 $27.00 $31.50 $36.00 $40.50 $45.00
45-49  $19.60 $21.00 $22.40 $23.80 $25.20 $26.60 $28.00 $35.00 $42.00 $49.00 $56.00 $63.00 $70.00
50-54  $33.60 $36.00 $38.40 $40.80 $43.20 $45.60 $48.00 $60.00 $72.00 $84.00 $96.00 $108.00 $120.00
55-59  $63.00 $67.50 $72.00 $76.50 $81.00 $85.50 $90.00 $112.50 $135.00 $157.50  $180.00  $202.50 $225.00
60-64  $85.40 $91.50 $97.60 $103.70  $109.80  $115.90  $122.00  $152.50  $183.00  $213.50 $244.00 $274.50 $305.00
65-69 $165.20 $177.00 $188.80  $200.60  $212.40 $224.20 $236.00 $295.00 $354.00 $413.00 $472.00 $531.00 $590.00
70+ $268.80  $288.00 $307.20 $326.40 $345.60 $364.80 $384.00 $480.00 $576.00 $672.00 $768.00  $864.00 $960.00

Rates may change as the insured enters a higher age categorlso, rates may change if plan experience requires a changer fall insureds.




"How much it will cost"  (continued from previous page)

Dependent Term Life - Spouse Monthly Cost per Coverage Amoun  t

Spouse rate is based on spouse's age
Age $5,000 $10,000  $15000  $20,000  $25,000  $30,000  $35,000  $40,000  $45,000  $50,000  $55,000  $60,000

<25 $0.25 $0.50 $0.75 $1.00 $1.25 $1.50 $1.75 $2.00 $2.25 $2.50 $2.75 $3.00
25-29 $0.30 $0.60 $0.90 $1.20 $1.50 $1.80 $2.10 $2.40 $2.70 $3.00 $3.30 $3.60
30-34 $0.35 $0.70 $1.05 $1.40 $1.75 $2.10 $2.45 $2.80 $3.15 $3.50 $3.85 $4.20
35-39 $0.40 $0.80 $1.20 $1.60 $2.00 $2.40 $2.80 $3.20 $3.60 $4.00 $4.40 $4.80
40-44 $0.45 $0.90 $1.35 $1.80 $2.25 $2.70 $3.15 $3.60 $4.05 $4.50 $4.95 $5.40
45-49 $0.70 $1.40 $2.10 $2.80 $3.50 $4.20 $4.90 $5.60 $6.30 $7.00 $7.70 $8.40
50-54 $1.20 $2.40 $3.60 $4.80 $6.00 $7.20 $8.40 $9.60 $10.80 $12.00 $13.20 $14.40
55-59 $2.25 $4.50 $6.75 $9.00 $11.25 $13.50 $15.75 $18.00 $20.25 $22.50 $24.75 $27.00
60-64 $3.05 $6.10 $9.15 $12.20 $15.25 $18.30 $21.35 $24.40 $27.45 $30.50 $33.55 $36.60
65-69 $5.90 $11.80 $17.70 $23.60 $29.50 $35.40 $41.30 $47.20 $53.10 $59.00 $64.90 $70.80

70+ $9.60 $19.20 $28.80 $38.40 $48.00 $57.60 $67.20 $76.80 $86.40 $96.00 $105.60 $115.20

Age $65,000 $70,000 $75,000 $80,000 $85,000 $90,000 $95,000  $100,000 $125,000 $150,000 $175,000 $200,000

<25 $3.25 $3.50 $3.75 $4.00 $4.25 $4.50 $4.75 $5.00 $6.25 $7.50 $8.75 $10.00
25-29 $3.90 $4.20 $4.50 $4.80 $5.10 $5.40 $5.70 $6.00 $7.50 $9.00 $10.50 $12.00
30-34 $4.55 $4.90 $5.25 $5.60 $5.95 $6.30 $6.65 $7.00 $8.75 $10.50 $12.25 $14.00
35-39 $5.20 $5.60 $6.00 $6.40 $6.80 $7.20 $7.60 $8.00 $10.00 $12.00 $14.00 $16.00
40-44 $5.85 $6.30 $6.75 $7.20 $7.65 $8.10 $8.55 $9.00 $11.25 $13.50 $15.75 $18.00
45-49 $9.10 $9.80 $10.50 $11.20 $11.90 $12.60 $13.30 $14.00 $17.50 $21.00 $24.50 $28.00

50-54 $15.60 $16.80 $18.00 $19.20 $20.40 $21.60 $22.80 $24.00 $30.00 $36.00 $42.00 $48.00
55-59 $29.25 $31.50 $33.75 $36.00 $38.25 $40.50 $42.75 $45.00 $56.25 $67.50 $78.75 $90.00
60-64 $39.65 $42.70 $45.75 $48.80 $51.85 $54.90 $57.95 $61.00 $76.25 $91.50 $106.75 $122.00
65-69 $76.70 $82.60 $88.50 $94.40 $100.30 $106.20 $112.10 $118.00 $147.50 $177.00 $206.50 $236.00
70+ $124.80 $134.40 $144.00 $153.60 $163.20 $172.80 $182.40 $192.00 $240.00 $288.00 $336.00 $384.00

Rates may change as the insured enters a higher age categorilso, rates may change if plan experience requires a changer fall insureds.

Dependent Term Life - Children Monthly Cost per Coverage Amo  unt

One premium rate covers all eligible children
$2,500 $5,000 $7,500 $10,000
$0.23 $0.45 $0.68 $0.90

Rates may change if plan experience requires a change foriaureds.



“Who can answer my questions?”

Here are the answers to some common questions regarding thesnsurance
coverages.For additional information,  contact your Human Resources
Department or Benefits Administrator.

“Does this plan pay Optional Term Life benefits in addition to my basic
plan?"

Yes, this plan pays in addition to any Basic Term Life Insucancoverage offered
by your employer.

"When can | enroll for life insurance coverage?"

The easiest way to enroll and guarantee a certain level of cenage is to sign up
when first eligible. If you enroll at any other time or for moe than the
guaranteed coverage amount, you will need to provide evidere of good
health satisfactory to Prudential.

"Can | drop this life insurance coverage at any time?"
Yes, subject to your employer's administrative policies.

"What is the difference between a primary and contingent beneficiary?"

Your primary beneficiary is the person you designate to rese your life
insurance benefit when you die. You can hame more than one priary
beneficiary and assign a different percentage of your benifto each, if you
like. If you name a contingent beneficiary, that person wilieceive the life
insurance benefit when you die only if all primary beneficiges are not living at
the time of your death. You can name more than one contingent leneficiary
and assign different percentages to them, too.

"What if | want to change my beneficiary?"
Beneficiary Change Forms and related information may be afited by
contacting your Human Resources Department or Benefits Adnistrator.

"When is a medical exam required and who pays for it?"

A medical exam may be required if you elect more coverage thahe
guaranteed amount. We will pay the cost of any required medid exam when
you are first eligible. Late entrants must pay for medical axs. Generally,
medical exams are conducted by an examiner who is chosen byuBential.



"When will coverage go into effect?"

For your coverage to become effective, you must be actively work during the
enrollment period and on the effective date of your coveragelf you apply for
an amount that requires evidence of good health, you must beaively at work
on the date of approval for the amount requiring evidence of @od health. If
your dependents are confined for medical treatment at home pelsewhere,
their coverage will begin when confinement ends. Refer to ta
Booklet-Certificate for details.

"Can | increase my coverage in the future?"

Yes, you can increase your coverage up to your plan's maximuroverage
amount. However, evidence of good health satisfactory to Rdential will be
required as previously noted.

“How can | enroll?"

To enroll, simply complete the Enrollment Form with Benefiry Designations.
Then, return it as instructed. After the date your group instance becomes
effective, you will receive a Booklet-Certificate that detils your plan provisions.

Enroll when first eligible
Sign up for guaranteed coverage! And, apply for more to help tye your family
the protection they need.

Receipt of accelerated death benefits may affect etigtbilipublic assistance programs and
may be taxable. There is no administrative fee to accetkratie benefits. The accelerated
amount is not discounted.

All benefit features may not be available in all states.

Group Term Life and Accidental Death and Dismemberment coverages are issuedtis
Prudential Insurance Company of Americaa New Jersey Company , 751 Broad Street, Newark,
NJ 07102. Life Claims: 1-800-524-0542. Prudential Financial andetRock logo are registered
service marks of The Prudential Insurance Company of America and its &ffés. This brochure is
intended to be a summary of your benefits and does not include all plan pwisions, exclusions
and limitations. Please refer to the Booklet-Certificate, which is made aapt of the Group
Contract, for all plan details, including any exclusions, limitatits and restrictions which may
apply. If there is a discrepancy between this document and the Booklet-Q#icate/Group
Contract issued by The Prudential Insurance Company of America, the @pContract will
govern. Contract provisions may vary by state. Contract Series: 8350Qalifornia COA # 1179
NAIC # 68241

IFS-A090156 Ed. 01.2007 ECEd.03.2008 -3511 Exp. 09.2009



The Prudential Insurance Company of AmeHasHment Form
751 Broad Street « Newark, NJ 07102

University of Southern Indiana

(For office use only) Return Completed Application to:
Effective Date of Coverage:

Control No.:42101 Human Resources

1. Employee Information

Last Name First Name MI
Street Address City State Zip Code
Social Security Number Marital Status Your Date of Buitky(yyin

o Single o Married
‘\\H\H\\\‘ o Divorced o Widowed / /

Date Employed (mm/dd/yyyy) Your Annual Earnings Spouse Date of Birth (mm/dd/yyyy)
/ / $ / /

2. Coverage Elections
Your company provides you with Basic Term Life and BasialAmith & Dismemberment Insurance coveragestatywmicystu w

automatically be enrolled in these plans. Please maigpigueatal enroliment selections below.

Check Each Applicable Box Coverage Amount Chosen Payroll Deduction
Yes No
R o Basic Term Life Insurance See Plan Design $ 0.00
R o Basic AD&D Insurance See Plan Design $ 0.00
o o Optional Term Life Insurance $ $
0 Dependent Term Life Insurance - Spouse $ $
o o Dependent Term Life Insurance - Children $ $
Total Cost $

For coverage to become effective, you must be actiletjuaingdhne enrollment period and on the effective e atarfiftyou apply for
an amount that requires evidence of good health, youctiushtet svork on the date of approval for the amoungt esgferice of gopd
health. In the future, if you wish to enroll for empbbiremi@aice, increase coverage amounts, or add depesrdgnt gou may be
required to furnish evidence of insurability for yud/ejbair spouse. If your dependents are confineddbireadaient at home or
elsewhere, coverage will begin when confinement ends.

Enroliment Form continued on next page
GL.2007.194 Ed. 01.2007 ECEd.03.2008 -3511 Exp. 09.20C




3. Authorization

Yes No | am enrolling for insurance issued by The PrudentielrGomapany of America as indicated on the previous |
0 0 authorize my employer to deduct the required contobution paycheck. | certify that the information conthise
enroliment form is true and complete, and understanmbtitaibenyon is based on that information. | also uhtlerstaeare
are criminal and civil penalties for giving false oxfpimsatding but not limited to fines and confinensemt iD@@iled an
state-specific warnings appear below.

IMPORTANT NOTICE:

For residents of all states except Florida, New Jersey, bidywPénnsylvania, Utah, Virginia, Vermont and Washington
WARNINGAny person who knowingly and with intent to injure pdefeaadje any insurance company or other person, othlatdweir
is facilitating commission of a fraud, submits inctaiselgi@udulent, deceptive or misleading factsattonfadnen filing an insurang
application or a statement of claim for payment of a tefit oobenits a fraudulent insurance act, is/may Beguithecand may be
prosecuted and punished under state law. Penaltiegsdedinigs| civil damages and criminal penalties, catfidieigpent in prison. |

conceals, for the purpose of misleading, informatramgaacgfact material thereto.
Receipt of accelerated death benefits may affect etigfbilipublic assistance programs and may be taxable. Teoe i

administrative fee to accelerate death benefits. Theematsd amount is not discounted.

Employee Signature (Sign in ink.) Date

Refer to the Booklet-Certificate for all plan detailagiacly exclusions, limitations, and restrictibmaaylaipply. Basic Term Life,
Optional Term Life and Dependent Term Life coveragm{sfldrg The Prudential Insurance Company of America pooigions m
vary by state. (Contract Series: 83500.)

Prudential and the Rock logo are registered sevice afRsuafehtial Insurance Company of America anceiis affiliat

Please indicate your beneficiary designation(s) on thepage.

addition, an insurer may deny insurance benefitsfdrimlagan materially related to a claim was providegflictm ar if the applicant

age and
d in

d

g
e

n

y
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4. Employee Beneficiary Designations

Lo P b
Last Name First Name Ml Social Security Number
| designate the following beneficiary(ies) to recesueamgamproceeds. | understand that the primary péasfiaigirreceive paymeng
upon my death. If all primary beneficiaries predecdasmaurance will be paid to the contingent benejiciing(iesneficiary is
named, or no beneficiary survives me, payment will beardidg &xthe terms of the Group Contract. | can changéaianperthe
future by completing a new Beneficiary Designatianrectione proceeds from Dependent Term Life Inswewgzwithbe paid to
me.
Primary Beneficiary Share to
L P | e | Benefcin®
Last Name First Name Ml Social Security Number iy e
No. Street City State ZIP Code
Primary Beneficiary Share to
‘ || ‘ ‘ | ‘ ‘ - ‘ Relationship Berleficiary*
Last Name First Name MI Social Security Number oYou | orasiong
No. Street City State ZIP Code
Contingent Beneficiary Share to
‘ | . | ‘ ‘ ‘ ‘ ‘ L1 ‘ Relationship Berleficiary*
Last Name First Name M Social Security Number to You <US§,1‘;££,‘]§]“""
No. Street City State ZIP Code
Contingent Beneficiary Share to
| L L1 L1 | e e
Last Name First Name Ml Social Security Number to You or ractions)
No. Street City State ZIP Code
Contingent Beneficiary Share to
‘ | . | ‘ ‘ ‘ ‘ ‘ L1 ‘ Relationship Berleficiary*
Last Name First Name M Social Security Number to You <US§,1‘;££,‘]§]“""
No. Street City State ZIP Code
Contingent Beneficiary Share to
NN RN P
Last Name First Name MI Social Security Number oYou |\ ocmaciong
No. Street City State ZIP Code
*If more than one primary or contingent beneficianyadtedie tiigg total shares must equal 100% of your death benefit
|
Employee Signature (Signinink.) Date
Refer to the Booklet-Certificate for all plan detailagiacly exclusions, limitations, and restrictibmaaylaipply. Basic Term Life,
Optional Term Life and Dependent Term Life coveragm{spidrg The Prudential Insurance Company of AmeacepOoigions may
vary by state. (Contract Series: 83500.)
Prudential and the Rock logo are registered serviceTthamRsumfential Insurance Company of America antbis affilia
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