ACTIVITY INFORMATION FOR FACULTY EVALUATION

I. Teaching

Present evidence of accomplishment in teaching such as:  pedagogical materials, including course syllabi and lecture outlines; unique and innovative approaches to teaching; results of anonymous student evaluations taken in class; letters of citation from colleagues or supervisors who have visited your classes, observed your teaching in other ways, or taught the same students in subsequent courses; and the record of success of former students in graduate and professional schools and in subject-related careers.  Briefly describe your role in advising activities, including number of advisees and procedures you used.  List teaching honors, grants, and awards.


II.
Scholarship and Professional Activity



A.
Scholarship

Present evidence of scholarly activities such as:  completed graduate or post-doctoral programs; research activities in defined areas leading to participation in and publication of books, articles, reviews, and professional papers; creative works of literature, art, or invention which result in publications, exhibits, and patents; and/or the receipt of professional honors, grants, and awards.  List completed scholarly attainments in proper form.  If in progress, include planned completion dates.

B.
Professional Activity

Present evidence of membership, committee service, and offices held in professional organizations and experience in organizing, assisting, and presenting conferences, workshops, and seminars in your discipline.  Professional consultation and practice, travel related to your field of teaching and research, and recognition of achievements to your peers through professional certification, honors, grants, and awards should also be provided.  Voluntary and philanthropic activities related to your discipline or area of expertise may be included as may evidence of personal developments signifying professional growth and participation in organized professional activities in your academic field.


III.
Service



A.
University Service

Provide evidence of service to the university in such capacities as faculty governance, department, school, and University-level committees, administrative assignments, sponsorship of student organization, and other University-related activities.

B.
Community Service

Provide evidence of service to groups, agencies, and institutions “external” to the University.  In general, community service should result in promotion of University objectives through public service to individuals, groups, or agencies through public speeches, lectures, consulting, and other participation.

Supplementary Information

State any special conditions or circumstances which should be given consideration in this evaluation.

 Date:

University of Southern Indiana


Evansville, Indiana

APPRAISAL OF NON-TENURE FACULTY MEMBER

ELIGIBLE FOR TENURE RECOMMENDATION

Name:

Year Appointed:


Area:

Eligible Tenure:


Rank:

Pre-USI Experience:



I.
Appraisal and Recommendation by the School


All categories found on the Activity Information for Faculty Evaluation form shall be addressed by the Department Chairperson, Program Director, Department Review Committee and/or School Review Committee as applicable.  Minutes of meetings with the appraisal, recommendation, and supporting materials shall be forwarded to the Dean.


II.
Appraisal and Recommendation by the Dean.



The Dean shall provide the following information in the appraisal and recommendation of the candidate:



A.
Evaluation in all categories found on the Activity Information for Faculty Evaluation form.



B.
Evidence that the candidate has completed all contractual obligations made to the University during the probationary period.



C.
An appraisal of the probationary faculty candidate’s potential for continued productivity within the framework of the School and University.



D.
A projection of the candidate’s long-term relationship with the University with respect to future enrollment trends and the numbers of presently tenured faculty members in the discipline.

Recommendation:

Reappointment:


Non-Reappointment:

(Signed)







Dean


III.
To be completed by the candidate.



I have reviewed the above appraisal.
Date:







Signature of the faculty member


IV.
Recommendation of Vice President for Academic Affairs.





Concurrence with Dean’s Recommendation.





Non-concurrence with School Dean/Director Recommendation for the following reasons:





(Signed)








Vice President for Academic Affairs



V.
For use by the President.



Final Action Approved:

2/91


