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g Professionalism
@ Knowing work environments differ

greatly, understand and demonstrate
effective work habits, and act in the

Demonstrate dependability (e.g. report
consistently, and on time, for work or

interest of the larger community and

. workplace.
meetings)
Have an attention to detalil, resulting in few _
if any errors in their work
52™ percentile

Take the initiative to prioritize and @
complete tasks on time
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Show a high level of dedication toward

doing a good job The 52™ percentile means that your
@ overall rating for this competency was
higher than 52 percent of 12,380 other
Consistently meet or exceed goals and @ students nationally who were evaluated
expectations on the same or very similar survey.

According to NACE (National Association of Colleges
and Employers), career readivess is the attainment
and demonstration of requisite competencies that
broadly prepare college graduates for a successful
travsition into the workplace.
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@ Technology
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https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/
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Overall Career Readiness Level
& Evaluator Info

: Q Supervisor/Evaluator contact
Evaluator/Self Overall Ratings nfo S work Fumeframe

on a1 (vever) — 7 (always)
Likert Scale @ Overall Career Reamess rating is

an averageating based on tae
2D-30 dquestions comparing NACE
career readiness sompetencies +o
workplace behavior




@ Review & understand the
NACE Career Readiness Competencies

@ Check each question ndividually and

explore gaps between the evaluator
rativgs & the self-assessment ratings

Behaviors Mapped to
NACE Competencies

@ Tdentify areas of strength, opportuvities
for growth

Behavior Ratings by Competency

Shows How this Student
was Rated Compared to
Students Natiovally

The 5204 percentile means that
werall rating for this

percent of 12,380 other students

nationally who were evaluated on


https://www.naceweb.org/uploadedfiles/files/2021/resources/nace-career-readiness-competencies-revised-apr-2021.pdf

Evaluator Comments

Strengths Areas for Improvement

@ Ed Evaluator Sam is an attentl unication sk It would benefit Samantha to speak up in tea
i ide

Evaluator Open-ended Feedbac

 Top 3 Work-Related Strengths
e « Top 3 Areas for Improvement

dedicate her tim:

V) Is there a comment that can help tell a
story to illustrate skills?

9, Find direction to help learn from a
mistake, seek opportunities, or capitalize
on a strewgth

@ Tdentify future networking opportuvities
and future job references



https://app.box.com/s/mnai9eznyinf4s62j75xkiels3o7x5k8

What Does This Mean?

Anindividual who works
remotely does not work in-
person under direct supervision,
As such, they should be
dependable, self-motivated, and

: ©
report consistently, and on time,

manage their time efficiently to
for work or meetings)

meet deadlines. They also need

to be good communicators, and
build and maintain relationships
with supervisors and coworkers.

Take the initiative to prioritize and .
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Show a high level of dedication o
toward doing a good job
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A 415t percentile means that
your overall rating for this
competency was higher than 41%
of 12,380 other students

ity who were ' d on

the same or similar survey.

Communicate ina clear and @
organized manner so that others
can effectively understand

Display proficiency with relevant
computer applications (e.g.
spreadsheets, word processing,
email)

Build strong. positive working
relationships with supervisor
and team members/coworkers

Collaborate with others to
achieve common goals

Demonstrate flexibility by
adapting to diverse

environments &
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Ability to Work Remotely

Cluster of 8 Critical Behaviors

Everyone at some point in their career will likely
be in a position where remote work is required...
Consulting, Contractors, CPA, IT, Physical
Therapist, etc.

Examine how well someone can work
without immediate supervision




@ Compare by competency: Employer Needs,

Peer Students’ Performance, Your
Evaluator Ratings, and Your Own Self
Ratings

EXPIOF? (aps or Dl§cowweo+s @ What can you do +o better align your work
n Compertencies behaviors with the competencies sought
by employers?

How Do | Compare
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Additional Questions for Evaluators

1 Towhat extent did this student work remotely, without direct, in-person supervision at the same physical location? No
remote work - all work was done under direct, in-person supervision in the same physical location, Some remote work -

there was sometimes direct, in-person supervision in the same physical location, All remote work - there was never work
done under direct, in-person supervision in the same physical location

Tudividually review institution and
prograwm specific duestions and comments

Evaluators

Response

Evan Evaluator - . . o .
Some remote work - there was sometimes direct. in-person supervision in the same physical
Manager (Supervisor,

location

Boss)

@ Evelyn Evaluator Some remote work - there was sometimes direct, in-person supervision in the same physical
Coworker location

2 Regardless of your physical proximity to this student, how often did you typically observe them working? never, once a
month, twice a month, once a week, a few times a week, once a day, a few times a day

Evaluators Response

Attain Valuable Information

Manager (Supervisaor, once a day
Boss)

Evelyn Evaluator
Coworker

afew times a day

Additional Questions for Students

1 Towhat em work remotely, without direct, in-person supervision at the same physical location? No remote

Vour institution may add
duestions for uvique imsights



Take advantage of sugaestions from
advocates at our institution

Showcase your report to increase
internship/co-op/job competitiveness

@ain transferable <kills and workplace
competencies that employers desire
through vour institution’s courses, programs

17
Your campus may have and services
Recommendations for you

B

Maximize Potential

Recommendations

« Showcase your strengths in self-marketing, including your resume & LinkedIn profile
* Take note of evaluator comments for items you can quote in an interview
+ Make improvements based on evaluator comments to strengthen your performance in the future

+ MNurture relationships with your peers & supervisors for job references and future networking
« Enroll in a course to strengthen competencies
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https://app.skillsurvey.com/Reference/CareerReadinessReport/CareerReadinessReport?candidateId=+WHA88bIJsMwvmKxoaeqeg==&userType=6

H OW tO ad d th e Add license or certification
Career Name
Readiness L e——

‘ B SkillSurvey

Report on
This credential does not expire

Sue Student
L] ssue date
L I n ked m (Add profile section '> ( More... ) lApriI

_ Intro .
Show recruiters y P radential IR

control who sees About
Get started ou

Featured

Background

Profile Stren
9 Work experience

Education

=" icenses & certifications If you don't see the Licenses &
Strengtheny Certifications section, add it +o your
B - profile, and Jljl/\@vn oU can aM our
Career Readivess Report link with
SkillSurvey as the Tssuing Organization

SKILLSURV=Y W




SKILLSURV=Y

Contact:


mailto:Careerreadiness@skillsurvey.com

