UNIVERSITY OF

Misconduct Incident SOUTHERN TNDIANA

Incident Occurs

:

You have options if you have experienced an act of misconduct. You can contact
any Responsible Employee to get assistance, or you can contact the Institutional
Equity Office (IEO) directly to learn about our process and receive supportive
measures. You may also speak with a Confidential Employee or other community
resource to help you. You also have the right not to report your incident. Regardless
of whether you file a report, you can still access supportive measures.
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FOR CRIMINAL INVESTIGATION

REPORTING TO USI WITH OUTSIDE LAW ENFORCEMENT = DECIDE NOT TO REPORT
Once reported: Contact USI Public Safety/
+ Determine if incident could be Vanderburgh County
a policy violation Sheriff’s Department
« Assess level of threat of parties
involved
+ Collaborate with campus partners
as needed

+ Provide outreach to the complainant
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Outreach includes: 4 N\
« Offer supportive measures and resources Regardless of a decision to file a
. Provit;le informa}tion about the process complaint, supportive measures are
* Explain complaint process always available, and can include

J the following:
Formal or Informal Resolution « Counseling

l | + Extension of deadlines or other

v course related adjustments

Formal Resolution Informal Resolution « Modification to living arrangements
« Investigation « Parties agree on resolution and work and class schedules
» Hearing/Panel * No appeal available « Increased security and monitoring
 Appeal + Case Closed

of areas
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» Case Closed
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